THE NEW YORK CITY DEPARTMENT OF EDUCATION
DIVISION OF HUMAN RESOURCES
65 COURT STREET
BROOKLYN, NEW YORK 11201

Posted Date: October 3, 2008
Deadline: November 3, 2008
PLEASE POST

AUDIOLOGIST VACANCY CIRCULAR 17, 2008-2009

POSITION: Audiologist: 5 days a week serving as a member of the Committee on
Special Education

Location: Committee on Special Education 4, 28-11 Queens Plaza North, Long Island
City, and various locations throughout New York City.

Selection Criteria:
. New York State License as an Audiologist
New York City license as a Teacher of Speech Improvement or
Teacher of the Deaf and Hard of Hearing
Knowledge of Hearing Aids and their Use
Knowledge of Cochlear Implants
Familiarity with FM Systems
Knowledge of Real Ear Measurement
Understanding of Central Auditory Processing Disorders
American Speech Language Hearing Association CCC-A preferred

Duties and Responsibilities:
. Complete Audiological Evaluations
. Perform Hearing Aid and FM Evaluations including:
Real Ear Measurement
Speech in Noise Testing

. Attend professional development meetings and conferences

o Participate in CPSE and CSE review meetings

. Prepare Purchase Orders, dispense and maintain FM systems for
students with CAPD as well as preschool students with hearing
impairments

. Provide training for CSE, ISC, public and private school based staff

in the use and maintenance of FM systems and hearing aids

HOUR/WORK YEAR: AS PER U.F.T. COLLECTIVE BARGAINING AGREEMENT

Regular contractual work day for Audiologists
SALARY: AS PER U.F.T. COLLECTIVE BARGAINING AGREEMENT
APPLICATION: Send cover letter, resume and copy of your New York City Department of

Education license to:
Esther Morell
CSE-4
28-11 Queens Plaza North
Fifth Floor
Long Island City, NY 11101

PLEASE INDICATE THE ABOVE LISTED CIRCULAR NUMBER ON THE APPLICATION AND
RESUME

AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER

It is the policy of the Department of Education of the City of New York to provide educational and
employment opportunities without regard to race, color, religion, creed, national origin, alienage and
citizenship status, age, marital status, disability, prior record of arrest or conviction (except as provided by
law), sexual orientation, gender (sex), and to maintain an environment free of discriminatory harassment,
including sexual harassment, or retaliation as required by civil rights law. Inquiries regarding compliance
with this equal opportunity policy may be directed to: Office of Equal Opportunity, 65 Court Street, Room
923, Brooklyn, New York 11201, or visit the OEO website at “www.nycenet.edu/oeo.”

Please Post

APPROVED; C,a@ Barton

Gary Barton
Division of Human Resources




