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5/2/2016
 PLEASE POST

PER SESSION VACANCY NOTICE     

COACH – SUMMER SCHOOL 2016
GRADES 3 - 8
NUMBER OF POSITIONS SUBJECT TO STUDENT ENROLLMENT and FUNDING AVAILABILITY
POSITIONS:
COACH - Grades 3-8
LOCATIONS:
Selected schools in each school district throughout the five (5) boroughs

ELIGIBILITY:
Possession of a Regular New York City License and/or New York State Certification as a TEACHER (General Education, Special Education, English as a Second Language, English Language Arts, Reading, or Bilingual Education (all languages); New York City Licenses preferred; and assignment as a COACH during the 2015-2016 school year.
SELECTION CRITERIA:
1.    Teachers not covered by Advance in the last two years require satisfactory ratings from 
September 1, 2014 through June 30, 2016
2. Teachers covered by Advance in 2014-2016, require a rating of Highly Effective , Effective or Developing 
3. Teachers with a combination of Advance and Non-Advance during the 2014-2015 and 2015-2016 school years must have received satisfactory or Highly Effective, Effective or Developing ratings 

4. Teachers covered by Advance, no substantiated allegations of misconduct stemming from an OSI or SCI investigation or any misconduct that has led to the filing of disciplinary charges within the past three years.
5.  Satisfactory record of attendance and punctuality

6. Demonstrated knowledge and successful practice of best practices in professional development, including modeling, peer coaching and facilitating workshops
7. Demonstrated knowledge of the Balanced Literacy or Balanced Mathematics approaches, including varied teaching strategies, small group instruction and interdisciplinary instruction
8. Experience and successful practice working with struggling learners and with research-based academic intervention programs such as Great Leaps, Wilson or Read 180.  Preference will be given to teachers with experience working with an Orton-Gillingham approach to intervention

9. Experience and successful practice using assessment-driven instruction
10. Knowledge of New York State Standards, New York City Scope and Sequence and Primary Literacy and Math Competencies
11. Demonstrated ability to communicate effectively both orally and in writing

12. Demonstrated understanding of standards-based teaching, learning and assessment
13. Other criteria that the individual district may require in accordance with the UFT Collective Bargaining Agreement 

GENERAL DUTIES & 
1.    Work closely with summer school supervisors to assess teachers’ needs and
RESPONSIBILITIES:
       student data to plan relevant professional development.

2. Provide support to colleagues in order to implement summer school programs in literacy and mathematics
3. Conduct portfolio development meetings with teachers to analyze student work, review information regarding classroom assessments and support development of students’ portfolios
4. Collaborate with Wilson Intervention Teacher, to ensure development of high quality student portfolios

5. Assist teachers to embed assessments into daily instructional activities

6. Differentiate support for teachers based upon demonstrated  need

7. Organize opportunities for staff to observe and participate in discussion and conferences as part of the peer coaching process 
8. Facilitate in-service professional development for teachers and other members of summer school staff

9. Maintain required records and reports to document summer school professional development

10. Attend all required sessions to roll out summer school curriculum initiatives to enable and provide staff development

11. Co-teach one regularly scheduled period per day for the purposes of demonstrating lessons for summer school teachers and/or other staff, to increase transfer of program applications and to build system-wide capacity.

WORK SCHEDULE:
Instructional Days: Please refer to the local school posting for dates and times of summer program
Portfolio Evaluation Days: Friday, August 12th, and Monday, August 15th  
Administrative Day (Optional): Please refer to the local school posting

Professional Development: Pre-service professional development is mandated and will be held over 3 full days, Wednesday, June 29, Thursday, June 30, and Friday July 1, 2016.
Professional development will be compensated at the per session contractual rates
SALARY:
Per session rate as per UFT Collective Bargaining Agreement
APPLICATION:
Applications must be entered on-line by 5/27/2016
As of 4/26/2016, applications may be entered online via the web 24 hours per day / 7 days per week at https://www.nycenet.edu/summerjobs 
See retention rights guidelines and other information on the “summerjobs” website.
