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	Purpose
This document serves to capture the principal and school community’s evaluation of school practices and the impact of those practices. It is an entry point to understanding key practices, decisions, goals, and impact that are not captured elsewhere. It is not meant to be a comprehensive analysis of every aspect of the school community. 

Guidance
· Prior to completing the School Self-Evaluation Form (SSEF) it is strongly recommended that you refer to the Quality Review Rubric, the Principal’s Guide and your school’s Comprehensive Educational Plan (CEP, SCEP, RSCEP).
· It is recommended that you draw on a wide base of evidence and take the views of staff, students, and families into account. You are strongly encouraged to collaborate with members of your school community to complete this SSEF.
· Your responses should be focused on practices (actions your school has taken toward school improvement) and impact (results of those practices that can be connected to teacher practice, student achievement, cognitive engagement, participation, and ownership of learning).
· An example of a practice is regularly scheduled teacher collaboration to review student work and discuss adjustments in classroom practices based on discovered student needs.
· An example of impact is the percentage or average improvement in student outcomes as a direct result of the practice.
· Reviewer(s) will use this SSEF as a starting point to understand your evaluation of the practices and the impact of those practices currently taking place at your school.
· Please limit your responses in each section to a maximum of two pages—the entire document should be no more than eight pages. When possible, please use bullets to list multiple points and examples.


Submission
Submit the completed SSEF to the Office of School Quality a minimum of 10 school days prior to your scheduled Quality Review. Please email the completed SSEF to the reviewer and to the Office of School Quality program associate who sent the initial review notice. 





	Instructional Core: curriculum, pedagogy, assessment
Limit: 2 pages

	Reflect on the curricula, pedagogy, and assessments at your school. Consider the following questions in your response:
· What are your core beliefs about how students learn best? What common practices illustrate these beliefs? 
· How do teachers plan and refine curricula to meet the needs of the diversity of learners in your school? What system(s) do you have to assess adjustments to curricula and its alignment to Common Core Learning Standards and instructional shifts?
· What assessments do you and your staff administer across grades and subjects? How do you and your staff use data from these assessments to inform instruction?
Considering your responses to the questions above, what has been the impact of this work?






	Culture: positive learning environment, high expectations
Limit: 2 pages

	Reflect on the learning environment and the communication of expectations at your school. Consider the following questions in your response:
· Describe any initiatives that the school community has undertaken to improve the learning environment and overall quality of school culture. What system(s) do you have to assess the quality of school culture? 
· What are some shared expectations across the school and in what ways do you communicate those expectations to your school’s constituents, including students, staff, and families?
· In what ways do you and/or your staff communicate with families to support students’ progress as they prepare for the next grade, the next school level, and college and career?
Considering your responses to the questions above, what has been the impact of this work?






	Systems for Improvement: goals, teacher support, teacher teams
Limit: 2 pages

	Reflect on the systems in place at your school for setting goals, supporting teachers, and structuring teacher teams. Consider the following questions in your response:
· What are the schoolwide goals that illustrate your vision? Are there schoolwide systems established for communicating goals and monitoring progress? If so, what are they?
· How do you use teacher observation data to support teacher development and inform professional development?
· What teacher teams are in place at the school? How do the teams use student work and data to inform decisions?
· What system(s) do you have to assess your staff’s professional development, quality of teacher team work, and use of time? 
Considering your responses to the questions above, what has been the impact of this work?






	Optional 
Limit: 2 pages

	Please share any additional information you believe is crucial to understanding the context of your school’s community, if such information has not yet been referenced. Examples may include, but are not limited to: 
· Special school initiatives
· Participation in special programs or major grant-funded activities
· Activities or initiatives for which the school has recently received public recognition
· Any additional highlights, practices, or features unique to your school or academic program
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