JOB POSTING
WORK LOCATION — P.S. 042 - DISTRICT 27 (27Q042)
Civil Service Title: Substance Abuse Prevention and Intervention Specialist
Salary: Level 2
$41,199 (New Hire Minimum)
$47,379 (2 Years Prior Service Minimum)

This position encompasses work related to providing professional services to students in
substance abuse prevention and intervention programs.

Duties and Responsibilities — Level 2:

Coordinates substance and alcohol prevention services designed to reach students and
parents for the purpose of reinforcing positive attitudes through an educational program.
Provides a variety of intervention services in the form of individual, group or family sessions
to assist in high need crisis intervention where individual students are seen because of an
immediate problem. Conducts workshops that offer parents and community residents an
opportunity to become involved in their school’'s program. Serves as liaison to the regional
personnel, school faculty, parent groups and outside agencies to deal with student substance
and alcohol abuse problems. Prepares and maintains necessary program reports and fiscal
documents.

Minimum Selection Criteria - Level 2:

1. Masters degree from an accredited college plus one year satisfactory full-time experience
in a drug or alcohol abuse program or counseling experience; or

2. Baccalaureate degree from an accredited college plus two years of satisfactory full-time
experience in a drug or alcohol abuse program or counseling experience; or

3. Associate degree or a minimum of 60 college course credits from an accredited college
plus four years of satisfactory full-time experience in a drug or alcohol abuse program or
counseling experience; or

4. A satisfactory equivalent combination of education and/or experience. However, all
candidates must possess a high school diploma or its educational equivalent.

Application: Please send cover letter and resume, no later than March 26, 2008, to:

Michele Singer
Substance Abuse Content Expert
Office of Youth Development
90-27 Sutphin Blvd.
Jamaica, New York 11435
(718) 557-2829
MSinger@schools.nyc.gov

AN EQUAL OPPORTUNITY EMPLOYER
It is the policy of the Department of Education of the City of New York to provide educational and employment opportunities without regard
to race, color, religion, creed, national origin, alienage and citizenship status, age, marital status, disability, prior record of arrest or
conviction (except as provided by law), sexual orientation, gender (sex), and to maintain an environment free of discriminatory harassment,
including sexual harassment, or retaliation as required by civil rights law. Inquiries regarding compliance with this equal opportunity policy
may be directed to: Office of Equal Opportunity, 65 Court Street, Room 923, Brooklyn, New York 11201, or visit the OEO website at
“http://schools.nyc.qov/OEQ "
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