Frequently Asked Questions For Benefits
1. WHEN DOES MY HEALTH INSURANCE BEGIN?

The start date for your health insurance is based on your title.  Appointed teachers are    

       covered on the first date of employment and will received coverage, retro-active back   

       to their first day, after their first check is generated.  In order to receive first day  

       coverage, they must submit a Health Application within 31 days from the date of hire.  

       Provisional, temporary and non-competitive employees, who have no experience or  

       education requirement, have coverage that begins on the first day of the pay period  

       following the completion of 90 days of  continuous employment.  This is contingent  

       upon your Health Benefits Application being submitted within that period of time  

2. HOW LONG DOES IT TAKE TO GET MY HEALTH INSURANCE CARD?
You should receive your health insurance card within four to six (4-6) weeks after your  

Health Benefits Application is processed.
3. WHEN DOES MY HEALTH INSURANCE COVERAGE END?

            
Your health insurance coverage ends when you are removed from payroll.

4. HOW LONG CAN MY DEPENDENT CHILDREN REMAIN ON MY COVERAGE?
Dependent children are covered until the age of twenty-three (23), as long as they are full-time students at an accredited institution, or upon graduation.  If your dependent children do not meet the above criteria, they can continue to be covered up to the age of nineteen (19). 
5. WHO CAN BE COVERED UNDER MY PLAN?

An employee may cover their spouse, domestic partner and dependent children (natural, adopted or by legal custody).  Refer to Question #4 on dependents.
6. WHEN CAN I CHANGE MY HEALTH PLAN?

An employee can change their health plan during Transfer Period.  They may also change their plan if they move out of the service area. 

7. WHEN CAN I ENROLL IN THE BUY-OUT WAIVER PROGRAM?

New employees can enroll in the Buy-out Program within thirty-one (31) days of  

being hired or during Transfer Period.
8.   WHEN WILL I RECEIVE MY WAIVER BUY-OUT PAYMENT?

Waiver Buy-out payments are received twice a year in your June and December  

paychecks.

9. WHEN CAN I ADD OR DROP AN OPTIONAL RIDER?

You can add or drop an optional rider during Transfer Period.  You can also do it when there is a Qualifying Event such as when your plan no longer covers necessary medications or medical supplies.   
10.  WHEN CAN I PICK UP COBRA?

You can apply for COBRA once your health insurance has been terminated.  These   

applications can be found on the DOE website or may be obtained at your school. Three (3) copies of the completed application is to be mailed directly to your health carrier.

11.  WHEN I RETURN TO WORK FROM AN APPROVED LEAVE WITHOUT  
       PAY, HOW DO I GET MY HEALTH INSURANCE REINSTATED?

Forms ERB1054 and ERB2000 must be submitted to the Medical, Leaves & Benefits Office in order to reinstate your health coverage upon return from an approved health leave. 
