NEW YORK CITY DEPARTMENT OF EDUCATION

DIVISION OF HUMAN RESOURCES

65 Court Street

Brooklyn, New York 11201

    5/2/2016
 PLEASE POST
PER SESSION VACANCY NOTICE       

REGENTS PREP TEACHER – HIGH SCHOOLS
Summer School 2016
NUMBER OF POSITIONS SUBJECT TO STUDENT ENROLLMENT and FUNDING AVAILABILITY 

POSITION:
TEACHER– Traditional Summer School Programs – HIGH SCHOOLS

LOCATIONS:
Selected High School schools / sites / programs throughout the five (5) boroughs (including Alternative High Schools)

ELIGIBILITY:
Possession of a Regular New York City License and/or New York State Certification as a TEACHER (General Education, Special Education, English as a Second Language, Bilingual Education (all languages), Library, Academic or Career/Technical Education content areas); New York City License preferred
SELECTION

CRITERIA:
1.   Teachers not covered by Advance in the in the last two school years, require satisfactory ratings from September 2, 2014 through June 30, 2016
2. Teachers covered by Advance in 2014-2016, require a rating of Highly Effective, Effective  or Developing 
3. Teachers with a combination of Advance and Non-Advance during the 2014-2015 and 2015-2016 school years must have received satisfactory or Highly Effective, Effective or Developing ratings 

4. Teachers covered by Advance, no substantiated allegations of misconduct stemming from an OSI or SCI investigation or any misconduct that has led  to the filing of disciplinary charges within the past three years

5. Satisfactory record of attendance
6. Demonstrated knowledge and successful practice of differentiated teaching strategies and small group instruction (where appropriate to the program)

7. Demonstrated knowledge of and practice in interdisciplinary instruction (where appropriate to the program)

8. Willingness to teach in standard as well as extended (90 minute) time modules where appropriate

9. Other criteria that the individual district may require in accordance with the UFT Collective Bargaining Agreement 

GENERAL DUTIES &

RESPONSIBILITIES:
1.    Implement and assume responsibility for all instructional activities as assigned by school-based supervisors

2. Maintain student attendance and progress reports and use ongoing assessment to plan instruction

3. Prepare statistical, attendance and assessment reports as required within program timelines

4. Provide additional classroom services such as, but not limited to, distribution of transportation passes, collection of reports, forms, preparation of exams, distribution and collection of books. 

5. Administer and grade RCT and Regents exams as needed

6. Meet with parents to discuss student progress

7. Participate in all professional development sessions related to the program

8. Other duties and responsibilities that the individual district may require in accordance with the UFT Collective Bargaining Agreement 

WORK SCHEDULE:
Instructional Days: Please refer to the local school posting for dates and times of the summer program 

Regents Exams: Wednesday, August 17th and Thursday, August 18th 
Teachers may be asked to participate in Regents scoring through Friday, August 14; any participation, at the request of schools, on Friday the 19th would be optional for teachers (participating teachers will be compensated). 

Professional Development:  Pre-service professional development is not mandated and may be determined by each school.  Please check the local postings for dates and times if offered.   Professional development will be compensated at the per session contractual rates
SALARY:
Per session rate as per UFT Collective Bargaining Agreement
APPLICATION:
Applications must be entered on-line by 05/27/2016.
As of 04/26/2016, applications may be entered online via the web 24 hours per day / 7 days per week at https://www.nycenet.edu/summerjobs
See retention rights guidelines and other information on the “summerjobs” website.

