THE NEW YORK CITY DEPARTMENT OF EDUCATION
DIVISION OF HUMAN RESOURCES AND TALENT
65 COURT STREET, BROOKLYN, NY 11201

Posted Date: November 29, 2011
Deadline:  January 3, 2012

TEACHER VACANCY CIRCULAR # NO. 3 (2011-2012)
(SUBJECT TO BUDGET AVAILABILITY)

POSITION: Teacher of Speech Improvement: 5 days a week serving as a member of a
Preschool Assessment Team.

MINIMUM ELIGIBILITY REQUIREMENTS: New York State Certification as Teacher of
Speech and Hearing Handicap; Speech and Language Pathologist and
appointed NYC Teacher of Speech Improvement.

LOCATION: Committee on Special Education 6, 5619 Flatlands Avenue, Brooklyn.

SELECTION CRITERIA:

e Experience evaluating the communicative development of preschool
aged children

e Knowledge of current theories of childhood speech and language
development

e Knowledge of early childhood assessment strategies including
observation techniques

e Knowledge and experience working with families

e If qualifications are equal, the most senior candidate will be granted
the position

DUTIES AND RESPONSIBILITIES:

e Conduct formal and informal evaluations as well as consultation on all
matters relating to communicative competencies of children referred
for multidisciplinary assessment and/or placement into specific
preschool educational programs

e Attend early childhood/clinical professional development meetings and
conferences

e Participate in CPSE review meetings

HOURS/WORK YEAR: AS PER COLLECTIVE BARGAINING AGREEMENT

SALARY: AS PER COLLECTIVE BARGAINING AGREEMENT
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APPLICATION:  Send cover letter, resume, and copy of your New York City Department of
Education license/ and or New York State Certificate by January 3, 2012
To:

Arlene Rosenstock, Chairperson
5619 Flatlands Avenue
Brooklyn, New York 11234

PLEASE INDICATE THE ABOVE LISTED CIRCULAR NUMBER ON THE APPLICATION
AND RESUME

AN EQUAL OPPORTUNITY EMPLOYER
It is the policy of the Department of Education of the City of New York to provide educational and employment opportunities without regard to
race, color, religion, creed, ethnicity, national origin, alienage, citizenship status, age, marital status, partnership status, disability, sexual
orientation, gender (sex), military status, prior record of arrest or conviction (except as permitted by law), predisposing genetic characteristics, or
status as a victim of domestic violence, sexual offenses and stalking, and to maintain an environment free of harassment on any of the above-
noted grounds, including sexual harassment or retaliation. Inquiries regarding compliance with this equal opportunity policy may be directed to:
Office of Equal Opportunity, 65 Court Street, Room 923, Brooklyn, New York 11201, or visit the OEO website at http://schools.nyc.gov/OEO

APPROVED: sy Bustsn

Gary Barton, Executive Director
Division of Human Resources and Talent




