o ’ GENERAL RULES AND INSTRUCTIONS
S_g_mm_Aijg_c_auml When Form OP198 is requrred it must be submttted to prmctpal for each non consecutlve absence
in month. . ; )

Medical Certification: Must be. completed by physician i’anecti:on;’IVf for absence up to 20 consecutive school “days unless’

physician desires to submit confidential report on Form OP 407. Confidential report (OP 407) must be submitted for

absence exceeding 20 consecutive school days Section IV may be omitted when Form OP 407 is submitted or for self-
) treafed illness. .

: The principal, or other appropriate supervisor, may grant sick leave with pay deductible
from C.A.R. or sick credit of up to 20 consecutive school days of ordinary illness without Medicat Division approval
unless he requests such evaluation in doubtful cases or where lay Judgment is insufficient. The Medical Division may
initiate evaluation and make recommendations whenever medically ‘indicated. Applications marked “Request for Med-
ical Evaluation”. must be submitted for absence exceeding 20 consecutive school days and, regardiess of duration, for

“children’s diseases- and alleged line“of duty accidents; also for absence exceeding 10 consecutive school days at the option.

of the principal. Applications marked “For Informatién of Medical Division” _must be submitted for ordinary illness
granted by the prmctpal for ordinary 1llness of 11 to 20 consecutrve school days

Copjes: For ordinary illness.up to ten consecutlve school days (exclusrve of chtldren s diseases and ltne of 'duty acci-
dents), original (Copy 1) is retained in school and duplrcate (Copy 2) is dtsearded For all other cases hoth copies .are
forwarded to the Medrcal Division. ) ’

SPECIAL RULES AND .INSTRUCTIONS

1. (Item A) up to 10 self-treated days with pay in a school year (3 of which may be excused.for personal business)
within your C.A.R. balance; Application (OP '198) form need only be used when requested by prmctpal ‘for-cases
where sick leave cannot be enteréd and countersigned’ drrectly on school record. In Section I, complete data for
charge to C.A.R. and also for self-treated days and, in Section 11, check self-treated days and ‘give: reason (e.g.,
“cold” or “personal busmess ). Not granted when other activities are engaged in on the same day

2. (Item A) Up-to your C.A. R.- balance with - pay (C A.R. may not exceed 200 at, end of any school year.):When not
self-treated, illness must be certified by physician in Séction IV or by confidential medical report (see “Medical
Certrfrcatron” above). In Section I; complete data for charge. to C. A.R. When C.A.R" is-exhausted, you may- ber-
row up to 20 additional days which s$how as a minus in your C.A.R. balance: Except for one ddy a school year,
excuse with pay may not be granted for medical examination or laboratory test which could have been taken out-
side of school hours; if physician indicates in Section IV that examination or test requrred school hours, however,
vpay may be granted Excuse with pay may be granted for condmons related to pregnancy
. e

3. (Item B) Excuse with pay and without charge to C.A.R. for rubeola (measles), epidemic parotitis (mumps) or vari-
cella (chicken pox) but pot’rubella (German measles) Seciion IV or OP 407 required regardless of number of days.

4, (ltem C) Excuse with" pay and without charge to C. A R. for alleged accrdent in line of duty Pay may be granted
only if “Report of Injury to- Member of Professional Staff” (due within 24 hours) and Assignment. (Form OP 200)
have been filed. Section IV or OP 407 required regardless of number of days; even though absence is non-consec-
utive, only one medtcal certification or report is requlred to cover a reasonable period. . -

.

5. (Item D) Excuse withnut pay. (with payment only for days when school is not in session) up to a reasonable num-
ber in connection with illness for which excuse with pay is prohlbrted (including days on which you reported for
othér paid activities) or, in cases of prolonged illness, up to one calendar month following exhaustion of C/A.R.
(Should illness require longer dbsence, you must apply for and ‘accept Leave of Absence Without Pay for Restora~
tion of Health.) Section IV or OP 407 required regardless of number of days. -

6. (Item A) Excuse covered by Rule #1 provided you are, employed for a full school year, if you are employed for
-one term, - you may apply only for 5 self—treated days. :

7. (Item A) Excusé-covered by Rule #2 except that your C A.R. may not exceed 120 days at the end of any school
year and that you may not borrow -additional sick days. N

8. (Item B) Excuse covered byv Rule #3.
9. ’(Item C) Excuse covered by Rule #4. but' need not have served preceding" five days.

-10.  (Item D) Excuse covered by Rule #5 except that extended excuse of up to one calendar month wrthout pay is not
. ‘granted.”” , . : LT .

i1, (Item A) Excuse covered by Rule #2 provided Per Diem Cernftcate of Slck Leave Credtt dated prior to date of ill-
ness. 1s surrendered to principal.

)

12. (Item B) Excuse covered by Rule #‘3;;'
13, \V(’Itern C) E‘;cuse covered hy Rule #4.
l4. (tem D) Excuse of absence wrthout pay is not granted per drem substitutes.

‘N B. Item E is not to be used except as provrded by separale regulauon for specral cases. such as reversion from Ter-
minal Leave to ordinary sick leave.. :




