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Summary of Proposed Amendments to Chancellor’s Regulation C-30 

Chancellor’s Regulation C-30 governs the selection, assignment and appointment of 

principals and assistant principals.  The following amendments are proposed: 

 

 This regulation is effective for supervisory selection processes commenced after June 30, 

2015.  

 The Office of Supervisory Support Services promulgates guidance regarding the prior 

pedagogic experience requirements for principals and assistant principals.  

 Borough Field Offices will maintain records of membership on the Level I Committee for the 

schools and programs they support.  

 Supervisory representation on Level I Committees for community district positions is either a 

supervisor from the school at which the vacancy exists or from another school in the district, 

but if none is available, a supervisor from a school in the borough.  

 Supervisory representation on Level I Committees for non-community school district 

positions is either a supervisor from the school at which the vacancy exists or a supervisor 

from another school in the borough.  

 On Level I Committees, the designee of the Cluster is replaced by a designee of the 

Superintendent.  

 Any member of a C-30 committee who breaches confidentiality may be removed from the 

process and barred from future service on C-30 committees. 

 

 Principals who were appointed or assigned as interim acting principals prior to February 1, 

2008 are eligible for automatic inclusion in the Principal Candidate Pool if they received 

satisfactory annual ratings and meet the minimum eligibility requirements for principals 

established by the State Education Department.  

 



 

 Language added to clarify that rejections for cause apply only to appointments made by 

Community Superintendents.   

 

 Internal inconsistency corrected to clarify that rejection for cause for Community 

Superintendent Principal and Assistant Principal appointments is handled by the Senior 

Deputy Chancellor or his/her designee on behalf of the Chancellor.   

 

 The Office of Leadership or the Division of Human Resources may notify Pool members of 

specific opportunities in their areas of expertise. 

 

 

Summaries of Issues Raised in Written and Oral Comments and Significant Alternatives 

Suggested 

No comments were received or significant alternatives suggested.  

 
Analysis of Issues Raised, Significant Alternatives Proposed, and Changes Made to the 

Proposal 

  

No comments were received or significant alternatives suggested.  Therefore, the DOE is not 

proposing any changes to the amendments. Accordingly, the DOE will present the proposed 

amendments to the regulation as posted to the Panel for Educational Policy. 

 

A copy of the proposed amended regulation can be obtained at:  

http://schools.nyc.gov/AboutUs/leadership/PEP/publicnotice/2014-

2015/May202015PEPRegulations  
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