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UFT Memorandum of Agreement 

 Tentative collective bargaining agreement spans from 

November 1, 2009 – October 31, 2018 

  Provides for wage increases of approximately18% over 

the 9 years covered by the agreement 

 $2,000 increase to entry level steps for teachers 

 Secured UFT support in achieving unprecedented 

savings in health care through the Municipal Labor 

Committee in the amount of $4.3B  

 UFT membership ratified the tentative agreement on 

June 3, 2014 

 

 



UFT Memorandum of Agreement  

Key Highlights on Educational Issues: 

 

Creation of regular blocks of time for: 

  Professional Development for pedagogical staff; 

80 minutes every Monday after the instructional 

day; 

  Parent Engagement; 40 minutes every Tuesday 

as part of a 75 minute block of time after the 

instructional day 
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Creation of Teacher Leadership positions  

 All positions created at the discretion of the Chancellor 

 Master Teacher: receives additional $20,000 in annual compensation 

with additional work days and hours; work with school leadership to 

help support and increase instructional capacity of staff;  

 Model Teacher: receives additional $7,500 in annual compensation 

with additional work days and hours; supports instructional practice of 

colleagues by establishing a laboratory classroom and working with 

colleagues individually; 

 Teacher Ambassador: receives additional $7,500 in annual 

compensation with additional work days and hours; part of exchange 

program as schools will be paired up to exchange a certain number of 

teachers for one year;   



UFT Memorandum of Agreement 

 

  Hard to Staff School Differential 

 

 Teachers at schools designated by the Chancellor as “hard-to- 
staff” are eligible to receive additional compensation in an 
amount determined by the Chancellor 

 

 



  UFT Memorandum of Agreement 

Emergency Closings 

 

 Prior to the beginning of each school year, the DOE 
and UFT will agree to specific “make-up” 
instructional days in the event school closings would 
result in the number of instructional days falling 
below the minimum required by the Education Law 
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Progressive Redesign Opportunity Schools for Excellence 
(PROSE) 

 

 Creation of up to 200 schools through an application process  
over the next 5 years 

 Joint review and selection by DOE and UFT 

 Applications from schools are expected to include: 
 Requested relief from certain contract provisions and DOE regulations 

 Ways to foster continuous innovation  

 Plans to embrace new ways of teaching 

 Ideas on how to best leverage technology 

 Shared decision-making and accountability for student outcomes 


