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Summary of Proposed Amendments to Chancellor’s Regulation C-30 

 

Chancellor’s Regulation C-30 governs the selection, assignment and appointment of 

principals and assistant principals.  The following amendments are proposed: 

 

 Principals must have at least seven years of prior full-time pedagogic experience to 

be eligible for selection and appointment. Qualifying prior pedagogic positions for 

principals are:  classroom teacher, dean, instructional coach, guidance counselor, 

school social worker, assistant principal, teacher assigned, education administrator, 

and all pedagogic supervisory titles contained in the collective bargaining agreement 

between the CSA and the DOE. 

 Effective for the 2014-2015 school year, assistant principals must have at least five 

years of prior full-time pedagogic experience to be eligible for selection and 

appointment.  Qualifying prior pedagogic positions for assistant principals are:  

classroom teacher, dean, instructional coach, guidance counselor, school social 

worker, teacher assigned, education administrator, and all pedagogic supervisory 

titles contained in the collective bargaining agreement between the CSA and the 

DOE. 

 Applicants with fewer than seven years of prior pedagogic experience are eligible to 

be evaluated for admission to the Principal Candidate Pool, but are not eligible to 

apply for principal positions unless they have at least seven years of prior pedagogic 

experience. 

 Interim acting principals must have at least seven years of prior full-time pedagogic 

experience to be eligible for assignment. 

 Effective for the 2014-2015 school year, interim acting assistant principals must 

have at least five years of prior full-time pedagogic experience to be eligible for 

assignment. 



 The Office of Leadership will promulgate guidance regarding the prior pedagogic 

experience requirements for principals and assistant principals. 

 Assistant principal, principal and executive principal appointments in community 

school district schools are subject to rejection for cause by the Senior Deputy 

Chancellor or his/her designee on behalf of the Chancellor. 

 Interim-acting principals must be in the Principal Candidate Pool, except in exigent 

circumstances, when the Senior Deputy Chancellor or his/her designee may 

authorize assignment of an interim-acting principal prior to completion of an 

evaluation for the Principal Candidate Pool. 

 Requests for waivers from the Chancellor regarding the new pedagogic experience 

requirements shall be directed to the Senior Deputy Chancellor or his/her designee, 

52 Chambers St., Room 320, New York, NY 10007. 

 Attachment No. 1 (members of Level I Committee) has been revised for clarity. 

 

Summaries of Issues Raised in Written and Oral Comments and Significant Alternatives 

Suggested 

Comments/questions received are summarized as follows: 

1. What is the effective date for the new experience requirements for principals? 

2. How do the changes to the regulation impact currently appointed principals? 

3. How does the new policy differ from the current policy? 

4. The new policy is too rigid and will preclude qualified candidates with less 

experience from getting jobs. 

5. How does the policy impact people who are already in the Principal Pool but have 

fewer than seven years of pedagogic experience? 

6. Does experience as an assistant principal-organization count as pedagogic 

experience? 

7. Will assistant principals with five years of pedagogical experience be credited with 

the required seven years of experience needed to become a principal after serving in 

their supervisory position for at least two years? 

8. The policy should be applied retroactively to current administrators; any current 

administrator who does not have five or seven years of teaching experience should be 

removed. 

 

Analysis of Issues Raised, Significant Alternatives Proposed, and Changes Made to the 

Proposal 

 

1. The new experience requirements for principals become effective when the Panel for 

Educational Policy approves the proposed amendments to the regulation.  Once 

approved, the new requirements will apply prospectively only. 

 

2. The new seven year experience requirement does not impact currently appointed 

principals. 

3. Under the current regulation, there are no explicit prior pedagogic experience 

requirements for principals and assistant principals except that candidates for both 



positions must meet the experience required by the State to qualify for the School 

building Leader license (three years of pedagogic experience). The new policy adds 

two requirements for prior pedagogic service:  principals must have at least seven 

years of prior pedagogic service prior to appointment, and assistant principals must 

have at least five years of prior pedagogic experience prior to appointment.  The 

policy for principals is effective when the Panel for Educational Policy votes to adopt 

the amendments to the regulation, but currently appointed principals are not impacted 

by the change. The policy for assistant principals is effective at the beginning of the 

2014-2015 school year. 

4. The chancellor believes that more rigorous experience requirements are appropriate 

for administrators in charge of schools. 

5. People who are in the Principal Pool but have fewer than seven years of pedagogic 

experience are not eligible to be appointed as principals until they have seven years of 

experience. People in the Principal Pool will not be required to redo the principal 

Pool evaluation process, but to be eligible to be apply for principal positions, they 

must continue to work in pedagogical positions until they have the required seven 

years of experience. 

6. Prior experience as an assistant principal-organization counts as prior pedagogic 

experience. 

7. An individual who becomes an assistant principal after five years of prior pedagogical 

experience will be eligible to apply for a principal position after serving for two 

additional years in a pedagogical title (i.e., until the individual has seven years of 

experience). 

8. The policy will not apply to currently appointed assistant principals and principals.  

Currently appointed assistant principals with fewer than five years of prior pedagogic 

experience and currently appointed principals with fewer than seven years of prior 

pedagogic experience will remain in their current positions. 

 

No significant alternatives were proposed and the DOE is not proposing any changes to the 

amendments. Accordingly, the DOE will present the proposed amendments to the regulation as 

posted to the Panel for Educational Policy. 

 

A copy of the proposed amended Regulation can be obtained at: 

http://schools.nyc.gov/AboutUs/leadership/PEP/publicnotice/2013-2014/April9PEPRegulations 
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