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Check Your Understanding: Teacher Value-Added Model
1)  A teacher’s “Value Added” equals:

a. Predicted Gains – Actual Gains

b. Actual Gains – Predicted gains 

c. Actual gains – last year’s test score

d. Predicted gains – last year’s test score

2)  In the Peer Comparison, what kind of classrooms is a teacher compared to? 

a. Classrooms that have about the same number of students

b. Classrooms that are in the same neighborhood

c. Classrooms that are in a school’s peer index 

d. Classroom that have similar predicted gains 

3)  Which is true about the range? (circle all that apply): 

a. With 95% certainty, the teacher’s actual value-added falls within the range 

b. A teacher’s true value-added is most likely in the middle of the range 

c. There is an equal chance that the teacher’s value added is anywhere in the range 

d. I have no clue – but I would like another cup of coffee!
4) Please circle all of the factors that are NOT inputs in the model?  

a. Student - Prior year reading

b. Student – Homelessness

c. Student - Number of suspensions and absences (prior-year)

d. Student - Number of suspensions and absences (current-year)

e. Student - Special education status

f. Student - Free or reduced price lunch

g. Student – Health information

h. Student -English Language Learner status

i. Student - Prior year teacher

j. Classroom – push in / pull out teachers

k. Classroom - Class size

l. Classroom - Teacher Certification

m. School -which grades are starts and ends in the school

n. School - Principal experience

Bonus Question:  

What are potential reasons why a factor would not be included in the model?

Bonus Question:

Why should principals and teachers be interested in looking at teacher data? 

Answer Guide
Key Concepts 

1)  A teacher’s “Value Added” equals:

a. Predicted Gains – Actual Gains

b. Actual Gains – Predicted gains (slides 8 & 9)

c. Actual gains – last year’s test score

d. Predicted gains – last year’s test score

2)  In the Peer Comparison, what kind of classrooms is a teacher compared to? 

a. Classrooms that have about the same number of students

b. Classrooms that are in the same neighborhood

c. Classrooms that are in a school’s peer index 

d. Classroom that have similar predicted gains (slide 11)
3)  Which is true about the range? (circle all that apply): 

a. With 95% certainty, the teacher’s actual value-added falls within the range (slide 12)

b. A teacher’s true value-added is most likely in the middle of the range (slide 12)

c. There is an equal chance that the teacher’s value added is anywhere in the range 

4) Please circle all of the factors that are NOT inputs in the model?  
Variables highlighted are NOT included in the model. For a complete list of variable see slide 10. 
a. Student - Prior year reading

b. Student – Homelessness

c. Student - Number of suspensions and absences (prior-year)

d. Student - Number of suspensions and absences (current-year)

e. Student - Special education status

f. Student - Free or reduced price lunch

g. Student – Health information

h. Student -English Language Learner status

i. Student - Prior year teacher
j. Classroom – push in / pull out teachers

k. Classroom - Class size

l. Classroom - Teacher Certification

m. School -which grades are starts and ends in the school

n. School - Principal experience

Bonus Question:  
What are potential reasons why a factor would not be included in the model?
· The factor is within a teacher’s control

· There is no evidence in research that the factor has a relationship with student achievement
· The factor was not reliably measurable across the DOE 
Bonus Question:
Why should principals and teachers be interested in looking at teacher data? 
· Teachers make a big difference, and teacher data provides a lens to focus on what teachers bring to students rather than what students bring to the classroom.  
· Also, student proficiency ratings on state exams are predictive of life outcomes.  (see slides 4, 5 and 6)
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