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Summary Best Practice Advisory Committee                 10/15/04 
   Autism Spectrum Disorder 

Department of  
Education/ 
District 75 

Development of an  Office of Autism 
• Developed Mission  to enhance the assessment, goal planning and instructional practices that reflect individual needs 

of ASD, including diverse cultural and linguistic backgrounds 
• Instructional Specialist   
• Staff Development Program to address assessment, instruction, behavior and communication needs of ASD students;  

full day, ½ day and 50 minute workshop; site-based 1:1 interactions between coaches and instructional teams. 
• Best Practice Committee established; subcommittees: Parents; Agency; Assessment 

Coaches assigned to Strands –under LIS 
• 5 Coaches hired, serving schools along strands to  provide on-site training  
• Coaches provide topic specific training Monday afternoons during professional development period 
• Coaches engage in training across disciplines to meet the needs of ASD students with respect to ELL, literacy, math, 

differentiated instruction, behavior, transition, technology, AAC, inclusion and related services. 
•  Professional Development  for DCEP ; coaches facilitate sessions 

 
Students 40 schools with 3300 students with asd, ages 3 through 21 reflecting diverse cultural and linguistic backgrounds 

• 10 new Pre-school classes opened 2003-4 
• Bilingual classes (Spanish,Yiddish) 
• Increased options for inclusion at all levels, including High Schools (370 students at 32 schools) 
Increased options for full and part time work site experiences (33 students at work site full time.) like: 

 Mechler Hall Senior Center 
 Fordham Prep 
 Goosebay Nursery School 
 Queens College 

Instruction 
• Standards and definitions established for classroom assessment, instruction, data collection to reflect comprehensive 

approach to DTI/ABA, TEACCH and adapted Balanced Literacy 
• Individual & group scheduling and instructional planning strategies reinforced. 
• Methodology to engage students for instruction including scaffolds appropriate for ELLs 
• Purchased assessment/instructional materials for ASD students across all levels 
• Physiology of Children in Special Education 
• Life skills instruction 

Assessment 
• Standardized 

 D. 75 and DAA work to support students with Asperger’s Syndrome 
• Alternate Assessment 

 Ongoing Data folio development 
 Pilot Portfolio Assessment Project 
 Participation in Albany sessions for Alternate  
 Assessment 

Support Services 
• Travel Training – options & opportunities have increased 
• Transition Programming- advanced with parents 

 
Staff Instruction 

• Strengthen Staff Development , Math, Literacy, Communication, Biliteracy,  
                   Native Language Arts and ESL methodologies. 

• Increased staff development opportunities:during day, Monday afternoons and Saturday. 
• Collaborative programming strategies advocated to support integration of related services 
• Team building activities supported multiple staff development options and school based technical support 
• Staff members in district sponsored PD activities, consultation activities and professional conferences. 
• Intervisitations promoted between “large” vs. “small” ASD programs,across boroughs,  

                   including visits to NPS sites. 
Positive Behavior Supports 

• Staff development in the area of Positive Behavior Supports 
• Use of Motivation Assessement Scale 
• FBA, Social Skills 

Assessment 
• Use D75 observation rubric to evaluate instructional effectiveness and identify PD needs. 
• Use of Birch core indictors 
• Use of SED quality indicators 
• Reinforcement and Motivational systems 
• Asessing Challenging Behaviors 
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Inclusion/Work Sites 
• Support for staff working with students across all types of educational settings – from self-contained, to inclusion,  

                      to community based instruction, to work sites 
New Teacher Training 

• Pre-service support offered for newly hired staff  
• Individualized professional development options tailored for “newly hired” vs. “experienced/senior” 

Professional 
Development 

 Recognizing the  need to “build capacity” in our schools, District 75 has created: 
• Digital DVD’s to Demonstrate   an Exemplary Classroom For ASD, with web site applications being considered 
• Revised Birch’s  “Core Performance Indicators” to support and systematize classroom set-up and instruction 
• Developed/ Distributed Autism Rubrics to offer guidance to staff and administration in programming and supervising 

classes with ASD – based on SED/VESID Autism Quality Performance Indicators (AQPI) 
• Expanded Training Opportunities for Smaller ASD Programs by Linking them with Large Experienced Schools 
• Ongoing development of a Website 

Training provided on a District level for administrators and transdisciplinary instructional teams   
• Augmentative Communication 
• Instructional Strategies  

 TEACCH 
 PECS 

• Positive Behavior Supports 
 Discrete Trial Instruction/Applied Behavior Analysis 
 Behavior and Reinforced Practices 

 
Assessment:: 

• Implemented “Expanded Performance Standards Assessment System and Instructional Guide” in pilot classrooms for 
students with the most severe cognitive disabilities 

• Created model to: support, elicit student performance aligned with “NYS Alternate Assessment Process.” 
• Addressed instruction in  “Expanded Performance Standards” to support social interaction, communication. 
• Established effective assessment strategies, including data collection and documentation of student performance and 

behaviors, aligned with “NYS Standards and Alternate Performance Indicators.” 
• Ensured that consistent age appropriate routines are established and implemented. 

 
Training at the School level on a large spectrum of topics (by consultant and/or D75 administrators, coaches and/or teachers i.e.  

• Content 
 Literacy 

o Literacy and ELL Literacy  
 Communication  

o Icon Ican training - Barbara Bloomfield 
o PECS and AAC   
o Aided Language Stimulation 
o Auditory Integration Training, a Sound Based Therapy Protocol by Dorinne Davis 
o Two million dollar grant to pair assistive technology device with student 

 Strategies 
o Core TEACCH training provided by Birch. 
o Advanced workstation training provided by Birch.   
o Enhancing Play Skills provided by Shari Schatzman (Genesis) 
o Use of digital DVD’s for physical classroom layout-support environment for students 

• Inclusion 
 Meetings with the Coach for Inclusion 
 Students with Autism included in general education classes in Elementary, Intermediate and High School. 
 Support for LRE initiatives with General Ed staff 
 Support LRE and provide AIS with classrooms/sites/strands 

• Assessment 
             Alternate Assessment 

 Schools use the Syracuse Community-Reference Curriculum Guide for Students with Moderate and   
                                     Severe Disabilities as an Assessment Tool. 

 Autism Classroom Assessment for class set up 
 Assessment tools utilized i.e. Brigance, ABLLS, Rutgers, PEP-R 

• Positive Behavior Supports 
 Proactive classroom management/structure provided by Joanne Gerenser (Genesis.)   
 Dr. Phil Smith from the Westchester Institute for Human Development trained teams of staff on Positive 

                                      Strategies for Children with Challenging Behaviors. 
 Frank Cicero (Genesis) – Managing Challenging Behaviors in the Classroom 
 Discrete Trial Instruction 
 Developing Behavior, a Support Plan for Challenging Behaviors – Todd Frischmann, Rutgers 
 Development of Individual Personal Student Schedule 
 Curriculum for Self Regulation and Social Skills Training 
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•  
• Staff 

 Professional development planned and supported by SLT, PA, Parent Coordinator and administration. 
 Interschool visitations promoted 

 
Consultants The Following Consultants are working with  district/schools: 

• Herbert Birch Services, Inc.- Julie McGill - Project TEACCH 
• Rutgers’ Douglas Developmental Outreach – ABA (Smith, Frischmann, Albright) 

 
The Following Consultants have been Working with  schools: 

• Content 
 Ann Buckley Reen – Occupational Therapy 
 Barbara Bloomfield 
 Leslie Fay Davis 
 Caroline Musselwhite 

• Assessment 
 Joanne Gerenser – Eden II – ABA, etc 

 
• Positive Behavior Supports 

 Beth Divany – ABA –YAI 
 Frank Cicero – Genesis 
 Dr. Phil Smith – WIHD 
 AUSSIES 
 Creative Response to Conflict 
 For Kids Pediatric Therapy 
 Knight Education Inc. 
 Leif Albright 
 Joanne Gerenser-Eden 

 
Conferences District 75 Staff have been provided with opportunities to attend conferences. 

• New York Families for Autistic Children – October 100 participants 
• Herbert Birch, Inc.- Challenges of Autism – March 80 participants 
• Grace Foundation – Autism, Past Present and Future – March 100 participants 
• Conference – Working Together : Systems and Strategies  for Individuals with Autism –March 100 participants 
•  Queens College Conference – Behavioral Disorders and Developmental Disabilities –March 100 participants 
• Advanced Training for TEACCH given by the University of North Carolina 
• International Conference on TEACCH in Chapel Hill (Univ. of North Carolina) 
• National Physical Education Conference in New Orleans 
• New York State Association of Bilingual Education (NYSABE) Conference 
• Mount Sinai Seaver Institute Annual Conference 
• Autism Society of America 

 
Parents – 
Consumer Groups 

• Strengthening Parent Involvement 
 Family Network Grant (OMRDD) support parents and siblings 
 YAI provides parent training 
 Staff provide training to parents 

• Parent sub-committee formed - 
                    Meetings held 1/26/04, 2/23/04.  ½ D. 75 schools for ASD represented                   

• D. 75 Mission articulated to parents 
• Parent in each borough hosting borough events. 
• Staff provide training to parents in their preferred languages 
• School Leadership Training opportunities 
• Topics: Staff Development, Behavior Management, Crisis Intervention, Travel Training, Transition and Inclusion 
• Minutes of Parent Meetings Forwarded to all D. 75 Principals with Classes with ASD 
• Expanded Professional Development opportunities on relevant topics to parents and Parent Coordinators 
• Large Schools Serving Students with ASD Share Staff Development Resources with Smaller Organizations: 

 P77K Transition Fair 
 P255Q Proactive Classroom Management for ASD Students 

State Ed.  
Department 

• IDEA  flow-through funding  supported Programs for coaches and consultants and assitive technology 
• Use of Autism Quality Performance Indicators to drive program assessment 
• Use of Alternate Indicators for Students with Severe Disabilities to drive instruction  
• Quality Assurance with local regions 
• Participation on SED Task force for alternate assessment 
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Affiliates/Agencies 

Agencies 
• QSAC provides respite for parent meetings 
• Autism Society of America 

 
Affiliations 

• Grace Foundation 
• Queens Services for Autistic Children 
• NY Families for Autistic Children 
• Special Olympics 
• Herbert G. Birch 
• Westchester Institute for Human Development 
• United Nations International School 
• Ethan Wagner Associates 
• Big Brother 
 

NYC DOE Schools: 
• Teaming on Special Projects  for extended school day options for students with ASD 
• Mutual Support for Families 
• School Intervisitations 
• Sharing knowledge on Best Practice 
• Working to support individual needs of District 75 Students: 

 Health 
 Related Services 
 After-school Weekend Programming 
 Respite Services 
 Transition Services 
 Bryant High School 
 International High School 

• Committee for Best Practice provided forum to review research in field, discuss proven methods of instruction   
 

 University Working with University Community to: 
• Develop coursework for new teachers with a concentration in area of ASD 
• Use of D. 75 Staff as an adjunct faculty 
• Use of University faculty as consultants 
• Use of ASD classrooms for teacher internships 
• St. Johns University provides student teachers 

 

 


