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Division of Budget Operations and Review

SUBJECT: FY 2001 MENTOR TEACHER INTERNSHIP PROGRAM (MTIP):
 FINAL ALLOCATION ADJUSTMENT

The Mentor Teacher Internship Program (MTIP) provides newly hired, uncertified teachers
with staff development in school by an experienced mentor teacher and after school
through course offerings.  The FY 2001 program serves eligible teachers hired in FY 2001
plus prior year eligibles who are unserved or partially served.  The August 29, 2000
memorandum from the Chief Executive for Program Development and Dissemination
entitled, “Mentor Teacher Internship Program (MTIP),” describes the current year’s
program. To support the operation of the program, districts were provided with MTIP
allotments in BOR Allocation Memorandum No. 1, FY 2001 and BOR Allocation
Memorandum No. 31, FY 2001.  These allocations are now being adjusted to reflect
Spring implementations as well as data updates.  Table 1 lists each district’s final MTIP
adjustment.

DISTRICT ALLOCATIONS

MTIP entitlements are based on information entered into the Human Resource System
(HRS) through April 16th.  Allotments are computed at the “School-Based Current Staff
Part-Time Mentor Model,” described in the August 29th memo inclusive of a mentor teacher
assigned two interns.

An intern must be served no later than November 10 th  to receive Fall term credit and
March 23rd to receive Spring term credit.  Funding is provided only when the mentoring
service began by these deadlines. Furthermore, if the MTIP service was initiated
subsequent to the start of the semester, the allocation is prorated according to the
mentoring start date.
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ALLOCATION METHODOLOGY

MTIP allotments presented on Table 1 provide resources in the following two areas:

< Mentor Teacher Cost.  A mentor with two interns is released from five
instructional periods per week.  An additional teacher is required to cover the
mentor’s class during this time.  The allocation provides 0.10 full time equivalent
coverage teacher for each intern served.  The fractional position is valued at the
district’s midyear average teacher salary.

Districts implementing approved alternative programs to the School-Based Current
Staff Part-Time Mentor Model will receive resources according to the above method.
The exception is the intensive model, which combines two terms of mentoring into
one term and has a mentor coverage requirement of 0.2 full time equivalent
teacher for each intern served.

< Mentor Advisory Selection Committee (MASC).  The MASC selects mentors
and recommends mentor-intern matches.  At the start of the year, committee
members attended an orientation session.  During the year, committee meetings
are held as needed to follow-up and provide program support.  Costs related to
these activities are allotted for each district MASC at $500 for 1-5 interns served
and $130 for each additional intern served.

Additional MTIP costs will be administered centrally (District 43) as follows:

< Course Offerings for Uncertified Teachers $993,300:  Graduate level courses
are available to eligible uncertified teachers.

< Mentor Orientation and On-Going Mentor Professional Development
$452,600:   Mentors may receive up to twenty hours of staff development including
peer coaching – two orientation hours, eighteen hours ongoing – at the per session
rate. Payment will be made to the mentor teacher by the Division of Instructional
Services.  The allotment also includes costs for instructors, seminars for district
instructors and OTPS for manuals and supplies.

< Evaluation $10,000:  An independent contractor will evaluate the mentor teacher
internship program.

< Program Coordination $213,600:  Staff in the Mentor Office are responsible for
facilitating the mentor intern matches, program implementations and resolving
program issues that arise over the course of the year.
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BUDGET ACTIONS

Attached to each district’s Director of Operations copy of this memorandum is a name by
name listing of uncertified teachers and the associated class coverage needs.  Questions
concerning identification of uncertified teachers, mentoring service start dates and other
HRS reported data, should be referred to Kathleen Ruta, Office of Professional
Development, (718) 935-4233.

Allocation adjustments will be placed in district budgets as follows:

Quick Object Line

Community School Districts 134577 053 5141

High Schools 040800 053 5141

Citywide Special Education Contact Budget Liaison



TABLE 1

MODULE 5 ALLOCATION FINAL ADJUSTMENT FOR MENTOR TEACHER INTERNSHIP PROGRAM
FISCAL YEAR 2000 - 2001

TOTALMASCAVERAGECOVERAGE FOR MENTOR# OF

ALLOCATIONADJUST-ENTITLE-COVERAGETEACHERENTITLE-INTERNS

ADJUSTMENTMENTBOR #31MENTADJUSTMENTSALARYCHANGEBOR #31MENTSERVEDCSD

$15,739$910$3,360$4,270$14,829$51,4910.2881.8662.154341
16,0727805,7006,48015,29247,7860.3203.2663.586512
-2,37407,9107,910-2,37448,455-0.0494.6014.552623
-1,15226018,18018,440-1,41244,118-0.03210.38810.3561434

-5,763013,76013,760-5,76343,995-0.1316.9706.8391075
72,5584,94018,31023,25067,61845,5651.48411.74913.2331806

-32,034-52019,22018,700-31,51443,648-0.72211.57110.8491457
96,6575,98025,33031,31090,67745,4751.99414.77716.7712428

30,1892,21041,71043,92027,97944,9830.62222.13622.7583399
105,7716,63040,28046,91099,14145,6032.17425.76327.93736210
-35,039-91024,29023,380-34,12947,335-0.72114.75714.03618111
-24,336-13016,36016,230-24,20643,931-0.5518.5457.99412612

214,84213,6506,09019,740201,19244,7994.4913.7748.26515313
51,2383,38011,03014,41047,85846,2841.0345.8906.92411214

-13,05126011,81012,070-13,31148,402-0.2756.5126.2379415
25,9311,5606,2207,78024,37142,1640.5783.9604.5386116

-4,807-13011,55011,420-4,67745,408-0.1036.4446.3418917
1,83413012,59012,7201,70446,0640.0376.7626.7999918

96,8696,24015,97022,21090,62946,3101.9578.99510.95217219
22,9251,4307,3908,82021,49549,6420.4334.2534.6866920

5,54291013,50014,4104,63249,8030.0937.2827.37511221
80,1545,0707,00012,07075,08448,3791.5524.2515.8039422
65,7904,6809,34014,02061,11043,4331.4075.6497.05610923

100,4796,24016,62022,86094,23947,2141.9969.21311.20917724

12,9543903,8804,27012,56455,3460.2271.7661.9933425
43,7302,7301,1503,88041,00055,1070.7440.7881.5323126

100,6575,85016,10021,95094,80747,3802.0018.95210.95317027
92,2524,8109,21014,02087,44249,7681.7575.3867.14310928

82,1644,29011,16015,45077,87449,9191.5606.7518.31112029
11,36191015,58016,49010,45147,5040.2207.9488.16812830
24,4231,5605,9607,52022,86353,7960.4253.2153.6405931
34,2843,90012,98016,88030,38445,4170.6696.7757.44413132

-12,814-26013,11012,850-12,55450,619-0.2485.8235.57510085

$1,273,045$87,750$452,650$540,400$1,185,295$47,70525.231256.778282.0094,195CSD

$145,602$5,450$11,780$17,230$140,152$51,3002.7325.7438.47510171
176,4766,57021,20027,770169,90651,3003.31213.94917.26121372
233,3027,1209,67016,790226,18251,3004.4096.24210.65113573
-11,735-5003,5003,000-11,23551,300-0.2190.8720.6531374

36,0141,13011,06012,19034,88451,3000.6805.7276.4077976
210,9056,68016,08022,760204,22551,3003.9818.61512.59616477
162,2136,21025,70031,910156,00351,3003.04111.91814.95920179

0000051,3000.0000.0000.000081
0000051,3000.0000.0000.000056

$952,777$32,660$98,990$131,650$920,11717.93653.06671.002906HS

$7,480$0$0$0$7,480$49,2090.1520.3400.492867
66,9403,51017,40020,91063,43049,2091.2899.54110.83016297

$2,300,242$123,920$569,040$692,960$2,176,32244.608319.725364.3335,271TOTAL

* Computation of Mentor Advisory Selection Committee (MASC) Entitlement for Districts 71, 72, 73, 74, 76, 77 and 79  is listed on Table 2.



TABLE 2

MENTOR ADVISORY SELECTION COMMITTEE (MASC) HIGH SCHOOL ENTITLEMENT
    FISCAL YEAR 2000-2001

NUMBER OF SCHOOLS# OF
HSDISTDISTDISTDISTDISTDISTDISTINTERNS

TOTAL79777674737271SERVED

3513  5  3  3 1 2 8 1
3811  6  4  1 4 4 8 2
267  5  6  0 2 3 3 3
132  0  3  2 3 0 3 4
105  1  2  0 1 0 1 5

214  3  2  0 8 2 2 6
81  4  0  0 3 0 0 7
51  2  0  0 1 1 0 8
51  2  0  0 0 0 2 9
42  0  0  0 0 1 1 10

50  3  0  0 0 1 1 11
20  0  0  0 2 0 0 13
30  1  0  0 0 2 0 14
10  0  0  0 0 1 0 15
20  0  1  0 0 1 0 16

10  0  0  0 0 1 0 17
11  0  0  0 0 0 0 19
10  0  0  0 0 1 0 22
21  0  0  0 0 1 0 25
10  0  0  0 0 1 0 30

18449  32  21  6 25 22 29 TOTAL

ENTITLEMENTS# OF
HSDISTDISTDISTDISTDISTDISTDISTINTERNS

TOTAL79777674737271SERVED

$17,500$6,500$2,500$1,500$1,500$500$1,000$4,0001
19,0005,5003,0002,0005002,0002,0004,0002
13,0003,5002,5003,00001,0001,5001,5003
6,5001,00001,5001,0001,50001,5004
5,0002,5005001,000050005005

13,2302,5201,8901,26005,0401,2601,2606
6,0807603,040002,280007
4,4508901,7800089089008
5,1001,0202,04000002,0409
4,6002,30000001,1501,15010

6,40003,8400001,2801,28011
3,08000003,0800013
5,01001,6700003,340014
1,800000001,800015
3,860001,930001,930016

2,060000002,060017
2,3202,32000000019
2,710000002,710022
6,2003,10000003,100025
3,750000003,750030

$131,650$31,910$22,760$12,190$3,000$16,790$27,770$17,230TOTAL

*  MASC Entitlement is $500 for 1 to 5 interns served, plus $130 for each intern served thereafter.


