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Special Education Lead Teacher Allocation
The Lead Teacher-Special Education Program’s purpose is to attract and retain high quality teachers that serve students with disabilities within our schools, in particular, high-need and new middle and high schools.  The goal is to develop the skills of teachers in such schools and to raise academic outcomes for students with disabilities.
What is a Lead Teacher-Special Education?

Lead Teachers-Special Education split their time between regular classroom teaching assignments and providing professional support to teaching staff. A Lead Teacher-Special Education will teach three regular classes per day and provide professional support to teaching staff three periods per day. They will receive a duty-free lunch period and a preparation period each day. 

Lead Teachers-Special Education will work the five weekdays prior to the start of the work year for teachers and four hours per month outside of the normal workday. They will receive a bonus of $10,710 per year in addition to their regular salary. Aside from the supplemental salary, the Lead Teachers-Special Education will not receive additional compensation for the five workdays and the four hours per month.

There is an expectation that schools that establish a Lead Teacher-Special Education position will see improved teacher retention and improved academic outcomes as evidenced by standardized test scores and promotion rates. In high schools, such evidence would constitute credit accumulation, graduation rates and gains in the number of students with disabilities moving to less restrictive environments.

The cost of the Lead Teacher-Special Education will be split equally between central and the school’s budget. This allocation covers 50% of the cost of lead teacher’s salary plus the bonus. Allocations have been placed in the “TL Lead Teacher Special Ed” allocation category.

Click here to download a copy of the School Allocation Memorandum.

Attachment(s):   

Table 1 – Schools Allocations Summary (click here for a downloadable Excel file)
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