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Parent Coordinator Allocation
Schools are allocated supplemental resources to establish a parent coordinator position. The coordinator serves to involve parents in their child’s learning and life in school and responds to parent concerns. Schools are allocated personnel and other than personnel (OTPS) funds, as detailed in the attached table.

Due to this year’s stable budget condition, principals of schools covering only grades 9-12 can no longer choose to excess a parent coordinator.  Parent coordinators are mandated for all schools.
Personnel Allocations

The FY15 Parent Coordinator allocations are based on the prior year allocation.  Positions newly allocated to schools attaining a register of 200 pupils based on the FY15 register projection will be funded at the citywide Parent Coordinator average salary of $41,512.  Schools participating in the Community Based Organization (CBO) program will receive minimum funding at the Parent Coordinator average salary rate as well.  

Funding support is 100% Tax Levy. In situations where expenditures are below the allotted amount, schools will not have access to those accruals. 

Update to Allocation Process for High Schools

In FY10-FY12, due to fiscal hardship, principals of schools covering only grades 9-12 were allowed to excess a parent coordinator if they believed doing so would save other critical instructional services or staff, as part of an overall budget strategy.  The current TL Parent Coordinator HS allocation category cost factor in Galaxy was unrestricted to accommodate this policy.  In FY13 excessing was no longer permitted, however, the unrestricted cost factor remained in place. Last year, in order to restore fund control to this allocation and still provide those principals that had excessed their Parent Coordinator prior to FY13 flexibility in spending, the allocation for high schools were separated into two funding streams: TL Parent Coordinator HS and TL Parent Coordinator HS – Flexible.  The Flexible allocation category will be issued to those schools that did not use 80% or more of their FY14 allotment to cover a Parent Coordinator position.
Funds for personnel costs should be scheduled in the allocation categories below:

Personnel 




CBO Pilot

TL Parent Coordinator 
          
TL Parent Coordinator - Contracted

TL Parent Coordinator HS 
          TL Parent Coordinator HS - Contracted

TL Parent Coordinator CW
TL Parent Coordinator HS – Flexible
OTPS Allocations

Parent Coordinators are allotted $500 to support their parent involvement activities:

· mailing costs for parent letters,

· copying costs for parent outreach materials or for events organized by the Coordinator,

· translation of outreach materials for parents,

· refreshments for parent meetings and transportation costs for parent attendees,

· parent training expenses (e.g., facilitators, creating/reproducing materials).

Funds in OTPS should be scheduled in one of the allocation categories below:

	TL Parent Coordinator OTPS

	TL Parent Coordinator OTPS HS

	TL Parent Coordinator OTPS CW


Questions concerning the Parent Coordinator OTPS allocations may be referred to the District        Family Advocate located in each district office or to the Division of Family and Community Engagement at (212) 374-2323.
Click here to download a copy of the School Allocation Memorandum.
Attachment(s):   
Table 1 – Parent Coordinator School Allocation Summary   (click here for a downloadable Excel file)
Table 2 – Parent Coordinator School Allocations Detail       (click here for a downloadable Excel file)
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