[image: image1.png]Department of
Education
Carmen Farifia, Chancellor



  




 DIVISION OF FINANCE 
 52 Chambers Street, New York, NY, 10007
SCHOOL ALLOCATION MEMORANDUM NO. 91, FY 2015
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STLE Teacher Leadership Roles
The Strengthening Teacher and Leader Effectiveness (STLE) grant was established by the New York State Education Department (NYSED) to help districts implement and/or enhance a career ladder as part of a comprehensive systems approach to recruitment, development, retention and equitable distribution of effective teachers and school leaders.

The New York City Department of Education (NYCDOE) identified a group of schools to participate in the STLE grant and have the opportunity to select centrally-screened qualified teachers to take on the new collectively bargained Master Teacher and/or Model Teacher positions.  Master Teachers and Model Teachers take on additional responsibilities to support the instructional practice of other teachers in their school.  

The allocation for FY 2014-2015 supports the payment of the salary differential for these new positions, as well as funding to cover 20% release time for Master Teachers.  Master Teachers and Model Teachers receive a $20,000 and $7,500 salary differential, respectively (annualized in each paycheck over the course of the school year). 

STLE participating schools are receiving funding to select up to one (1) Master Teacher and up to three (3) Model Teachers or no Master Teachers and up to four (4) Model Teachers.  Schools will receive $20,000 (the amount of the salary differential) plus 20% of the school’s average teacher salary (release time) for each Master Teacher selected and $7,500 for each Model Teacher selected.  Funds may only be used to cover the salary differential of teacher leaders and for Master Teacher release time.  This SAM may be revised at a later date to include additional resources such as additional release or coverage time; per session funds, and/or other funding to support the implementation of this work.
This fall, a joint central application and interview process was held in partnership with the UFT in which teachers were pre-screened and entered into a Qualified Candidate Pool. Following this screening process, principals at STLE schools have designated the teachers from the Qualified Candidate Pool that they wish to take on Master and/or Model Teacher roles.  

Allocation amounts for each school can be viewed in the attached table.  In order to use these funds, all Master and Model Teachers must be staffed on each school’s Table of Organization appropriately. Schools should work with their CFNs to staff these positions in the new allocation category.  The funds for this allotment will be placed in the allocation category, “ARRA STLE Model & Master Teachers.” 

The STLE grant is managed by the Division of Teaching and Learning and the Division of Human Resources.  Programmatic information on the Master and Model Teacher positions is provided by the Office of Teacher Recruitment and Quality within the Division of Human Resources.  For any questions regarding this allocation, please contact Jeremy Walter at JWalter2@schools.nyc.gov.

Please click here to download a copy of the School Allocation Memorandum.

Attachment(s):   

Table 1 – School Allocation Summary (Please click here for a downloadable Excel file)

Table 2 – School Allocation Detail (Please click here for a downloadable Excel file)

RJO: ydr

C:
Lawrence Becker

     

Vicki Bernstein

     

Amy Way

     

Anne Martin Williams



Jeremy Walter



Sarah Johnson



Alexandra Skayne



Sandy Brawer

Page 1 of 2

