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DIVISION OF FINANCE
52 Chambers Street, New York, NY, 10007

SCHOOL ALLOCATION MEMORANDUM NO. 67, FY 2017

DATE: August 25, 2016

TO: Community Superintendents
High School Superintendents
Field Support Center Teams
School Principals

FROM: Raymond J. Orlando, Chief Financial Officer

SUBJECT: Teacher Career Pathways Allocation — Subsidy Schools

With the establishment of Teacher Career Pathways in New York City, the NYCDOE and UFT agreed
to convert the Lead Teacher position to better serve the needs of our schools. Schools that previously
received subsidies for Lead Teacher(s) will continue to have the opportunity to receive funds to support
teacher leaders. This memorandum allocates these subsidies as well as subsidies to other schools that
have been identified by the DOE. Allocation amounts for each school can be viewed in the attached
table.

Funds will be used to support the staffing of the Model Teacher and/or Peer Collaborative Teacher
(PCT) positions. These positions aim to recruit and retain experienced and talented educators, create
opportunities for collaboration across the school community, and further develop and refine teacher
practice.

Model Teachers are 100% in-classroom positions and model best practices while supporting the
development of their colleagues through reflection and collaboration. PCTs support their colleagues
through a variety of activities, including focused coaching and organizing inter-visitations. PCTs spend
at least 20% of their teaching time each day facilitating the learning of peers. They must be released at
least one period per day to perform their responsibilities as a PCT and may be released up to 60% of
their teaching time each day, at the discretion of the school leader. Master Teachers support the
development of their peers by creating professional learning opportunities, leading teacher teams, and
facilitating coaching conversations with colleagues across school communities or within a school
district. Master Teachers must be released at least one period per day to perform their responsibilities
and teach a minimum program of the equivalent of one period per day.

These funds can be used for the Model Teacher salary addition or the PCT salary addition. The funds
for this subsidy will be placed in the allocation category, “TL Teacher Career Pathways — Subsidy
Allocation.”

Model Teachers receive $7,500, PCTs receive $12,500, and Master Teachers receive $20,000 as a
salary addition, which is included in the teacher leader’s semi-monthly paycheck over the course of SY
2016-2017. Please note that schools must have teachers who have been entered into the pool of
qualified candidates and are staffed into these roles in order to receive the allocation. Principals have
the discretion to determine which roles the funding will support.
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Programmatic information is provided by Division of Human Resources. For any questions regarding
this allocation, please contact teacherleadership@schools.nyc.gov.

Click here to download a copy of the School Allocation Memorandum.

Attachment:
Table 1 — School Allocation Summary (click here for a downloadable Excel file)
RJO: pp
C: Larry Becker
Vicki Bernstein
Amy Way

Anne Martin Williams
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School Allocation Memorandum No. 67, FY 2017
Teacher Career Pathway - Subsidy Allocation
Table 1: Schools Allocation Summary

FSC FSC Team Location Amount
94MFSC 94MR04 02M167 12,500
94MFSC 94MRO6 04M372 12,500
94MFSC 94MRO7 06M004 12,500
94MFSC 94MRO7 06M098 7,500
94MFSC 94MRO7 06M115 7,500
94MFSC 94MRO7 06M366 7,500
94MFSC 94MR02 06M462 20,000
94XFSC 94XR06 07X018 12,500
94XFSC 94XR06 07X179 12,500
94XFSC 94XR06 07X277 25,000
94XFSC 94XR06 07X359 20,000
94XFSC 94XR06 07X369 20,000
94XFSC 94XR01 07X473 12,500
94XFSC 94XR01 08X312 12,500
94XFSC 94XR0O7 08X448 12,500
94XFSC 94XR01 08X561 7,500
94XFSC 94XR08 09X004 25,000
94XFSC 94XR08 09X022 12,500
94XFSC 94XR08 09X042 7,500
94XFSC 94XR02 09X231 12,500
94XFSC 94XR02 09X250 7,500
94XFSC 94XR02 09X263 7,500
94XFSC 94XR08 09X328 12,500
94XFSC 94XR02 09X413 7,500
94XFSC 94XR10 09X449 12,500
94XFSC 94XR10 09X454 12,500
94XFSC 94XR04 10X080 12,500
94XFSC 94XR03 10X091 12,500
94XFSC 94XR04 10X244 12,500
94XFSC 94XR04 10X391 12,500
94XFSC 94XR02 11X253 7,500
94AFSA 94AR05 11X265 12,500
94AFSA 94AR02 12X267 12,500
94AFSA 94AR02 12X271 12,500
94KFSN 94KR04 14K126 12,500
94KFSN 94KR04 14K577 7,500
94KFSN 94KR04 14K582 12,500
94AFSA 94AR05 14K586 12,500
94KFSN 94KR04 15K032 25,000
94KFSN 94KR0O5 15K136 37,500
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Table 1: Schools Allocation Summary

FSC FSC Team Location Amount
94KFSN 94KRO1 15K464 25,000
94KFSN 94KR06 16K040 7,500
94KFSN 94KR0O5 16K057 12,500
94KFSN 94KR06 16K081 20,000
94KFSN 94KR06 16K081 7,500
94KFSN 94KR0O5 16K308 12,500
94KFSN 94KR0O5 16K628 37,500
94KFSS 94KUO03 18K233 12,500
94KFSS 94KUO01 18K566 7,500
94KFSS 94KUO03 18K581 7,500
94KFSN 94KR06 19K557 7,500
94AFSA 94AR03 19K618 12,500
94KFSN 94KR0O1 19K639 12,500
94KFSS 94KU04 20K503 25,000
94KFSN 94KR0O7 23K041 3,750
94KFSN 94KR0O7 23K155 3,750
94KFSN 94KR0O7 23K156 6,250
94KFSN 94KR0O7 23K178 10,000
94KFSN 94KR0O7 23K184 11,250
94KFSN 94KR0O7 23K327 12,500
94KFSN 94KR0O7 23K392 6,250
94KFSN 94KR0O7 23K446 23,750
94KFSN 94KR0O7 23K599 11,250
94KFSN 94KR0O7 23K644 22,500
94KFSN 94KR02 23K647 3,750
94KFSN 94KR0O7 23K664 11,250
94KFSN 94KR0O7 23K671 7,500
94QFSN 94QR04 24Q093 12,500
94QFSN 94QR02 24Q125 25,000
94QFSN 94QR0O1 24Q600 7,500
94QFSN 94QR03 25Q025 20,000
94QFSS 94QuU02 27Q323 25,000
94QFSS 94QuU04 29Q052 25,000
94QFSN 94QR05 30Q141 25,000
94QFSN 94QR05 30Q204 12,500
94RFSC 94RR02 31R007 25,000
94RFSC 94RR0O1 31R061 12,500
94KFSN 94KR03 32K116 12,500
94KFSN 94KR03 32K291 12,500

Total 1,091,250
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